
I Can…YIKES! 
Dr. Trish Guinee 

What did you do at school today?   

Have you ever asked that question only  

to hear a response such as, “nothing” or  

“I don’t know” or “stuff?”  Is it possible  

for children to go through a whole day at school without 

knowing what they are learning or the purpose for what 

they are doing?  
 

Standards, 4-Quarter Plans, Pacing Guides, Grade Level 

Expectations, and End of Course Outcomes all provide 

structure and guidance for the teaching and learning that 

takes place at a given grade level or course.  The “I Can 

Statements” are about what is happening NOW in your 

classroom!   As you plan lessons, you think about what you 

want your students to know or be able to do by the end of 

the lesson.   That becomes the “I Can Statement.”  
 

The “I Can Statement” is specific to the current lesson so it 

will constantly change based on each lesson’s objective.  It 

is important that only the current “I Can Statement” is 

visible so that students can remain focused on what they 

are learning NOW.  Teachers would collaborate to brain-

storm ideas about how to efficiently manage the continual 

changing of “I Can Statements.” 
 

The “I Can Statement” provides students with a purpose 

for their active participation in the lesson.  By discussing 

the “I Can Statement” and having it visible in the class-

room, students are made explicitly aware of what they are 

learning.  This in turn supports students in taking owner-

ship of their learning instead of just being at school and 

doing “things.” 
 

As students become more aware of what they are learning, 

we may hear new answers to the old question, “What did 

you do in school today?”   

Leading 
 Teachers In Peoria Public Schools 

 Teachers Teach The World 
                              As a teacher you have the power to lift your students up or tear  

   them down.  The words that you use or the way that you deliver  

   them can either inspire them to believe in themselves or inspire      

  them to feel worthless. 
 

This newsletter, Leading TIPPS, will include teaching/instructional practices that you 

can use in your classroom, strategies that will help you effectively implement programs 

with fidelity, and information on how you can encourage and inspire your students. 

Please remember that the curriculum department is here to support you and please 

don’t hesitate to contact the department if you need additional support. 

Dr. LaToy Kennedy 

Chief Curriculum and Instructional Officer 

Upcoming Events 

10/8  Holiday 

10-15 Pinpoint Master 

Trainer Meeting 

10/19 First Quarter 

Ends 

10/24 SIP day 

10/26 Mentoring 101/

Coaching Cycle 

10/29 iPad Workshop 

Language Development 

For a complete listing of 

district events, please 

consult the October     

calendar.  

Instructional Best Practices 
Submitted by Instructional Improvement Officers 
Tim Delinski,  Revonda Johnson, & Renee McKinnon 

 

When students are actively engaged learning occurs. 

Listed below are some strategies that you can use in 

your classroom. 

Deepen learning and sustain understanding 

through games and simulations.  

Use simulations to model real-life experiences.  

Group students in small, heterogeneous learn-

ing groups.  

Use a variety of strategies for determining 

group members.  

Assign projects that will incorporate the mas-

tery of the objectives taught. 

Each student should know their grade in your 

class.  Have them write an end goal and a plan 

that will assist them in reaching this goal.  

What resources will they need to reach their 

goal? (Tutoring, attending class on time each 

day, completing homework, etc…) 

Inform parents of your  expectations and keep 

them informed of our schools’ progress toward 

their student’s progress. 

  Our schools are only as good as the educators who 

guide our children.  
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Year Two of the District’s Balanced Literacy Plan 
Shameika Sykes-Patterson, Social Studies/Literacy Coordinator  

 

It is hard to believe that we are beginning year two of the implementation of the district’s balanced literacy plan. As we 

continue to move toward implementation of the Common Core State Standards, the balanced literacy model supports our 

efforts.  The district’s comprehensive literacy framework is designed to provide a complete K-12 course of study. Mapping 

out expectations at each grade level and designing a closely linked set of curricula creates a seamless kindergarten to 

12th grade course of literacy learning. The district has created this comprehensive and balanced approach to literacy so 

that all of our schools have a common understanding and approach to the teaching and learning of literacy.  

 

During the Spring and Summer of 2011, several committees of teachers and district staff worked to begin the creation of 

several important documents to identify the what, when and how of teaching and learning to speak, listen, read, write 

and view. During the Spring and Summer 2012, the newly established literacy grade level leaders continued this impor-

tant work.  

The new Common Core English Language Arts standards were written to increase rigor and for depth of understanding. 

Teachers will need to understand what the standards require students to know, understand and be able to do. To insure 

that the “what” of the new standards is delivered effectively and with integrity, six shifts in teacher practice will need to 

be implemented. These shifts address:  

 1. A balance of informational text and literature  

 2. Text based answers based on evidence  

 3. Complexity of text  

 4. Writing to sources  

 5. Academic vocabulary 

  6. Short focused research projects 

Our district balanced literacy plan takes into account each of these major shifts as reflected in our grade specific literacy 

pacing guides. Unit plans and lesson plans are also being developed to accompany the pacing guides that will be imported 

into the Pinpoint system. Pinpoint is a resource aligned to the standards and designed to provide teachers with easy ac-

cess to the standards, the newly developed units and lessons, and other resources in one easy-to-navigate location. From 

Houghton Mifflin Harcourt, the curriculum and instruction module is “a powerful curriculum management solution that 

enhances the teaching and learning experience by connecting educators to the best practices, instructional strategies, 

lesson plans, and resources that enable measureable student achievement. From one central portal, educators tap into a 

wealth of web-based curricula, and collaborate in the broader district-wide learning community”.   

Exciting things are taking place with literacy in District 150, let’s gear up for Year 2!  

 

Six Keys To Developing Pivotal Bonds With Students 
(The Master Teacher, 2009) 

 

 Bonding is a key to teacher effectiveness in reaching and teaching students on high levels. 

The relationship between teachers and students is one of the most significant factors in determining  

student’s willingness to work and persist to learn, behave appropriately, and achieve more in the 

classroom. As professional educators, we need to develop the skills to work with many different kinds 

of students from different backgrounds and with different needs, interests, personalities, aspirations, 

and abilities.   

First - Accept students for “just being.” Students should not have to prove themselves to you before you are willing to 

have a relationship with them. Accept them with the intention of helping them to be all that they can be. 

Second - Your head and your heart as well as your professional attitude and behavior must welcome and bring students 

into your orbit. 

Third - Be positive and approachable because negativity can create big walls for young people to climb.  

Fourth - When a teacher is both kind and helpful, it can make students feel special and reduce feelings of anxiety, inse-

curity, and fear. It builds a bond that elevates confidence and makes higher expectations and working for higher achieve-

ment possible.   

Fifth - Being respectful, considerate, and fair are skills that help create a bond of mutual trust and confidence. These 

traits also encourage students to persevere rather than give up when learning difficulties and challenges arise.  

Sixth - “ I BELIEVE IN YOU” are among the most powerful and life shaping words that one human being can say to 

another. This statement said sincerely and followed by deeds that show it’s true can create a pivotal bond with any stu-

dent.  When you believe in students, students will start believing in themselves and in you.   
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Habits of Mind  
Submitted by Peggy Peryam - Enrichment Teacher 

 The Office of Student Assignment is using the Habits of Mind as a framework for the curriculum 

design for small group enrichment in grades 5-8.  Each quarter a different habit of mind is the focal point 

for the lessons.  Fifth grade enrichment begins with the Habit of Mind of Listening with Understanding 

and Empathy, continues with Responding with Wonderment and Awe, Managing Impulsivity, and ends 

the school year with the habit of Striving for Accuracy. The chart below shows all 16 Habits of Mind, with 

relevant icons and short explanations.  In grade 6, students will add 4 additional Habits of Mind. In 

grades 7-8, students will have the opportunity to explore the remaining life skill habits as the enrichment 

teachers work with all students continuing in the small group enrichment curriculum as High Ability 

Learners.  
 

Persisting—Stick to it! Perse-

vering in a task through  

completion; remaining focused; 

looking for ways to reach your 

goal, not giving up.  

Managing Impulsivity-Take your 

time! Thinking before acting;  

remaining calm, thoughtful and 

deliberative. 

Listening with understand and 

empathy—Understand others! Devot-

ing mental energy to another person’s 

thoughts and ideas; making an effort to 

perceive another’s point of view and 

emotions. 

Thinking flexibly—Look at it an-

other way! Being able to change 

perspectives, generate alternatives, 

consider options.  

Striving for accuracy—Check it 

again! Always doing your best; set-

ting high standards; checking and 

finding ways to improve constantly. 

Thinking about your thinking 

(metacogniton) - Know your knowing! 

Being aware of your own thoughts, 

strategies, feelings, and action and 

their effects on others. 

Questing and posing problems—

How do you know? Having a ques-

tioning attitude; Knowing what data 

are needed and developing question-

ing strategies to produce those data; 

Finding problems to solve. 

Applying past knowledge—Use 

what your learn! Accessing prior 

knowledge; transferring knowl-

edge beyond the situation in which 

it was learned.  

Thinking and communication with 

clarity and precision—Be clear! 

Striving for accurate communication in 

both written and oral form; avoiding 

overgeneralizations; distortions,  

deletions, and exaggerations. 

Gathering data through all 

senses—Use your natural pathways! 

Paying attention to the world around 

you; gathering data through taste, 

touch, smell, hearing, and sight. 

Creating, imagining and innovat-

ing—Trying a different way!  Generat-

ing new and novel ideas; creating, 

innovating, inventing and originality. 

Responding with wonderment and 

awe—Have fun figuring it out!  

Finding the world awesome and mys-

terious; being intrigued with phenom-

ena and beauty. 

Taking responsible risks—

Venture out! Being adventuresome; 

living on the edge of your compe-

tence; trying new things constantly. 

Finding humor—Laugh a little! 

Finding the whimsical, incongruous, 

and unexpected; being able to laugh at 

yourself. 

Thinking interdependently—

Work together! Being able to work 

with and learn from others in recip-

rocal situations; working in teams.  

Remaining open to continuous 

learning—I have so much more to 

learn! Having humility and pride 

when admitting you don’t know; 

resisting complacency. 



NWEA 
Submitted by Linda Bartak and Bryan Devine 

We are sure that things went well with NWEA assessments, we would like to offer some suggestions 

for Post NWEA assessments. The following two reports will be one source of DATA used to help  

teachers determine their intervention grouping for differentiation. 

 

 Teacher report: 

By RIT range- used to see all students in your class  

        by Total RIT, Percentile, and RIT range in each  

        individual strand or domain 

By Goal Descriptor- used as a quick snapshot to see 

Total RIT, Percentile, and a descriptor of HI, AV or 

LO in each individual strand. 

Class by RIT Report: 

This report shows you both Math and Reading  

grouped by Total RIT in and under RIT ranges- this 

shows an initial grouping in both subjects. 

Next, click on the word  MATH or READING and 

you will find each individual student grouped under 

a RIT range for each strand or domain. 

These groups are determined according 

to each students’ RIT result in each 

strand, not overall RIT. 

Share NWEA data with students 

Teacher shares an explanation of RIT score with students, vocabulary and depth dependent upon grade level 

Students keep their own data, graphing, charting, data folders, etc. 

Teacher shares class data- Classroom posters, triangles, thinking maps, etc 

Teacher has conversation with students about typical growth and winter and spring targets, students keep 

       their own target numbers 

It is very important that the NWEA culture be seen and spoken consistently at each individual school. 

Everyone should be aware of the importance of the NWEA or MAP assessments, including administrators, teach-

ers, students and parents.  For any questions, concerns, teacher team meetings or individual help, feel free to 

contact  Linda.Bartak@psd150 or Bryan.Devine@psd150. 

**Adapted from Illinois PBIS Net-

Academic and Behavioral (PBIS)  RtI  
Submitted by Michelle Coconate & Kristen McElligatt 

What Makes a Successful Team?  
Be prepared for meeting  

Agree on the defined roles, responsibilities 

        and expectations for  the meeting 

Start & end on time 

Use agenda to guide meeting topics  

        and dialogues 

Review previous meeting minutes (goals, tasks, etc.) 

Review and analyze data 

Utilize the Problem Solving Process to respond to data 

Schedule next meeting  

Provide minutes to all team members within 24 hours  

Communicate to all staff 

How Can You Involve Your Families and  

Community?  
Add a parent to the Universal PBIS Team 

Write a “Good News” article for  

         Remarkable Times 

Plan to showcase PBIS during family events 

such as Parent Teacher Conferences 

Include PBIS in weekly newsletters  

Add a PBIS page to your school or classroom     

       Website 

What Should PBIS teams be doing in October?  

Conduct team meeting(s) 

Analyze “Big 5” data with team and staff 

Develop Cool Tool Lessons in response to data 

Disseminate plan for teaching Cool Tool Lessons  

Acknowledge expected behavior by students and staff  

Where Can You Find Great Resources?  

www.psd150.org (Curriculum & Instruction) 

www.rti4success.org 

www.readingrockets.org  
www.responsiveclassroom.org 

www.pbisillinois.org 

www.pbis.org 

mailto:Linda.Bartak@psd150
mailto:Bryan.Devine@psd150
http://www.psd150.org
http://www.rti4success.org
http://www.readingrockets.org
http://www.responsiveclassroom.org
http://www.pbisillinois.org
http://www.pbis.org

